VIRGINIA PRIVATE COLLEGES BENEFITS
CONSORTIUM, INC. HEALTH AND WELFARE
BENEFITS ANNUAL NOTICES

Enclosed is a packet of notices and disclosures that pertain to your employer-sponsored health and welfare plans, as
required by federal law for the 2022 plan year.

Enclosures:

< Women'’s Health and Cancer Rights Act (WHCRA) Notice
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REQUIRED NOTICES

WOMEN'’S HEALTH AND CANCER RIGHTS ACT

If you have had or are going to have a mastectomy, you may be entitled to certain benefits under the Women'’s Health and Cancer
Rights Act of 1998 (WHCRA). For individuals receiving mastectomy-related benefits, coverage will be provided in a manner determined
in consultation with the attending physician and the patient, for:

< all stages of reconstruction of the breast on which the mastectomy was performed;

e surgery and reconstruction of the other breast to produce a symmetrical appearance;
» prostheses; and

» treatment of physical complications of the mastectomy, including lymphedema.

These benefits will be provided subject to the same deductibles and coinsurance applicable to other medical and surgical benefits
provided under this plan. Therefore, the Deductible and the Coinsurance applies.

If you would like more information on WHCRA benefits, call your Plan Administrator.

NEWBORNS’ AND MOTHERS HEALTH PROTECTION ACT ENROLLMENT NOTICE

Group health plans and health insurance issuers generally may not, under federal law, restrict benefits for any hospital length of stay in
connection with childbirth for the mother or newborn child to less than 48 hours following a vaginal delivery, or less than 96 hours
following a cesarean section. However, federal law generally does not prohibit the mother's or newborn's attending provider, after
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http://www.healthcare.gov/
http://www.insurekidsnow.gov/
http://www.askebsa.dol.gov/



https://chfs.ky.gov/agencies/dms/member/Pages/kihipp.aspx
mailto:KIHIPP.PROGRAM@ky.gov
https://kidshealth.ky.gov/Pages/index.aspx
https://chfs.ky.gov/
http://www.medicaid.la.gov/

SOUTH CAROLINA - Medicaid SOUTH DAKOTA - Medicaid

Website: https://www.scdhhs.gov Website: http://dss.sd.gov
Phone: 1-888-549-0820 Phone: 1-888-828-0059

TEXAS - Medicaid UTAH - Medicaid and CHIP
Website: http://gethipptexas.com/ Medicaid Website: https://medicaid.utah.gov/
Phone: 1-800-440-0493 CHIP Website: http://health.utah.gov/chip
Phone: 1-877-543-7669
VERMONT- Medicaid VIRGINIA - Medicaid and CHIP
Website: http://www.greenmountaincare.org/ Website: https://www.coverva.org/en/famis-select
Phone: 1-800-250-8427 https://www.coverva.org/en/hipp
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* The parent-employee dies;

» The parent-employee’s hours of employment are reduced;

* The parent-employee’s employment ends for any reason other than his or her gross misconduct;
< The parent-employee becomes entitled to Medicare benefits (Part A, Part B, or both);

» The parents become divorced or legally separated; or

» The child stops being eligible for coverage under the Plan as a “dependent child.”

When is COBRA continuation coverage available?

The Plan will offer COBRA continuation coverage to qualified beneficiaries only after the Plan Administrator has been notified that a
qualifying event has occurred. The employer will notify the Plan Administrator of the following qualifying events:

* The end of employment or reduction of hours of employment;
» Death of the employee;
« Commencement of a proceeding in bankruptcy with respect to the employer for retirees, or

For all other qualifying events (employee becoming entitled to Medicare benefits (under Part A, Part B or both), divorce of the employee
and spouse or a dependent child's losing eligibility for coverage as a dependent child), you must notify the Plan Administrat
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https://www.medicare.gov/sign-up-change-plans/how-do-i-get-parts-a-b/part-a-c8-get-parts-a-b/part-a-c8-ge68 2723 23A8Iin

2022


https://www.medicare.gov/medicare-and-you
http://www.dol.gov/ebsa
http://www.healthcare.gov/







Government Audits

We are required to disclose your protected health information to the Secretary of the United States Department of Health and Human
Services when the Secretary is investigating or determining our compliance with the HIPAA privacy rule.

Disclosures to You
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